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UAMS Medical Student Published
in JAMA Network Open

LITTLE ROCK — The Journal of the American Medical Association (JAMA) recently
published University of Arkansas for Medical Sciences (UAMS) medical student Austin
Morgan’s results from his study on diversity among cancer centers’ leadership.

The study, conducted in August 2020, examines racial, ethnic and gender representation
in leadership positions at National Cancer Institute-Designated cancer centers. It
appeared in the association’s weekly, online JAMA Network Open, an international, peer-
reviewed, open access, general medical journal that focuses on original research articles
and commentary on a variety of medical and health topics.

Morgan’s paper, “Racial, Ethnic, and Gender Representation in Leadership Positions at
National Cancer Institute-Designated Cancer Centers,” examined diversity of the centers’
leadership teams along with the populations each center serves.

There are currently 71 NCI-Designated Cancer Centers, located in 36 states and the
District of Columbia. Thirteen of them are cancer centers, recognized for their scientific
leadership, resources and their research in basic, clinical, and/or prevention, cancer
control and population science. Another 51 are comprehensive cancer centers, also
recognized for their leadership and resources in addition to displaying an additional
depth and breadth of research, as well as substantial transdisciplinary research that
bridges these scientific areas.

The University of Hawaii Cancer Center, along with seven of the designated cancer
centers that are basic laboratory cancer centers, were not included in Morgan’s study
because none of them are cancer treatment centers.

“Our study focused on quantifying the lack of diversity and the importance of increasing
diversity in our health care system,” said Morgan, a rising third-year medical student
from Bentonville. “In it, we evaluated the gender, racial and ethnic makeup of leadership
teams at National Cancer Institute-Designated Centers and compared it with the city
populations of each center represented.”
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“We performed a retrospective cross-sectional study looking at gender, race and ethnicity
in leadership positions at NCI-Designated cancer centers,” said Morgan, whose studies
focus on radiation oncology. “Using Kairos facial recognition software, we wanted to
compare the makeup of the leadership teams to the populations of the areas they reside
in, as well as to the active physician data. We found significant racial and ethnic
disparities, with underrepresentation of Black, Hispanic and Asian individuals in
leadership positions,” Morgan said.

All of the 63 NCI-Designated cancer treatment centers with identifiable leadership teams
studied and their 856 leadership members were included in the analysis. Photographs
were not identified for 12 leaders and race/ethnicity could not be identified for seven of
the remaining 844 leaders. The collected information analyzed also included U.S. and
city census population characteristics and active physician data.

The study found that in the highest levels of cancer center leadership, non-Hispanic,
white men were overrepresented, while Black, Hispanic and Asian leaders were not
represented in a way that corresponded in size or amount to population data. Of the 63
centers assessed, 23 centers (36%) did not have a single Black or Hispanic member of
their leadership team. Centers with more women leaders and institutions in the South
were more likely to have diverse leadership teams. However, a center being in a diverse
city did not make it more likely to have a more diverse leadership. Instead, it found
Black leaders to be rare, even in cities with large Black populations.

“These findings suggested that marginalized racial/ethnic groups such as Black, Hispanic
and Asian may face challenges limiting their advancement into senior leadership
positions and that establishing policy and pipeline programs to address significant racial
and ethnic disparities in cancer care leadership positions is crucial for change,” Morgan
said.

The study was supported by a National Institutes of Health/National Cancer Institute
grant.

UAMS is the state’s only health sciences university, with colleges of Medicine, Nursing,
Pharmacy, Health Professions and Public Health; a graduate school; hospital; a main
campus in Little Rock; a Northwest Arkansas regional campus in Fayetteville; a
statewide network of regional campuses; and seven institutes: the Winthrop P.
Rockefeller Cancer Institute, Jackson T. Stephens Spine & Neurosciences Institute,
Harvey & Bernice Jones Eye Institute, Psychiatric Research Institute, Donald W.
Reynolds Institute on Aging, Translational Research Institute and Institute for Digital
Health & Innovation. UAMS includes UAMS Health, a statewide health system that
encompasses all of UAMS?’ clinical enterprise including its hospital, regional clinics and
clinics it operates or staffs in cooperation with other providers. UAMS is the only adult
Level 1 trauma center in the state. U.S. News & World Report named UAMS Medical
Center the state’s Best Hospital; ranked its ear, nose and throat program among the top
50 nationwide; and named six areas as high performing — COPD, colon cancer surgery,
heart failure, hip replacement, knee replacement and lung cancer surgery. UAMS has
2,876 students, 898 medical residents and four dental residents. It is the state’s largest
public employer with more than 10,000 employees, including 1,200 physicians who
provide care to patients at UAMS, its regional campuses, Arkansas Children’s Hospital,
the VA Medical Center and Baptist Health. Visit www.uams.edu or
www.uamshealth.com. Find us on Facebook, Twitter, YouTube or Instagram.
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